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Disability Equality Scheme
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Revised March 2007

Introduction

The Disability Equality Duty (DED) is an important new duty aimed at promoting disability equality across the public sector.  The DED sets out what public authorities must have due regard to in order to promote equality of opportunity.

Most public authorities are also covered by specific duties, which set out a framework to assist authorities in meeting their general duty.  All public authorities must


· Publish a Disability Equality Scheme (including within it an Action Plan)

· Involve disabled people in producing the Scheme and Action Plan

· Demonstrate they have taken actions in the Scheme and achieved appropriate outcomes

· Report on progress

· Review and revise the Scheme

(The Disability Rights Commission Introduction to the Disability Equality Duty)

Southampton City College and its Corporation fully endorse this scheme and its associated plan and will continue to monitor its effect on the success of our students and the well being of our staff.

Definitions

“Disabled People” includes disabled students, staff, and other disabled users of the college such as visitors to our services (restaurant, hair and beauty salon etc), parents at open events and review evenings.  A disabled person is someone who has a physical or mental impairment, which has a substantial and long-term adverse effect on his or her ability to carry out normal day-to-day activities.  A physical or mental impairment includes:

· Sensory impairments

· Impairments related to mental functioning, including learning difficulties and/or disabilities

· Long term health problems such as diabetes, epilepsy, HIV, cancer or multiple sclerosis

“Functions” means our duties and powers and extends to cover internal and external functions, including service delivery.

“Group” means any and all relevant stakeholders.

“Policy” means the full range of formal and informal discussions we make in carrying out our functions, and the ways in which we carry out our duties and use our powers.

“Relevant” means affecting the general duty.  Any function or policy will be relevant if it has, or could have, a negative impact on the promotion of disability equality.

Abbreviations

DDA

Disability Discrimination Act

DED

The Disability Equality Duty imposed on public authorities by the 



DDA 1995 as amended by the DDA 2005

SENDA
Special Educational Needs and Disability Act 2001

RARPA
Recognising and Recording Progress and Achievement in non-



Accredited learning, or providing recognition for those unable to 



complete a course of study to formal qualification

Introduction to the Scheme

1.1 Current Position

1.1.1 The College welcomes the introduction of the DDA 2005 and the approach it has taken to promoting equality for disabled people. This Scheme and the Action Plan (appendix 1) will consolidate the work and best practice with regard to disability equality that the college has been implementing since the introduction of the DDA 1995, SENDA and the Disability Discrimination Act (Amendment) Regulations 2003.  Throughout the past ten years the college has worked to ensure that the spirit, as well as the letter of the law has been implemented across the institution.

1.1.2 At the time of reviewing this scheme in March 2007 the college has 880 students who have declared a disability or learning difficulty. Please see appendix 3 for more detail on this figure.
1.1.3 The college is committed to ensuring that students and staff have appropriate resources available to ensure access to the curriculum and to work.  The Learning Support team continually reviews its staffing profile to match our incoming student profile.  At present it comprises the following specialists:

· Curriculum Team Leader

· Dyslexia Assessors x 2

· Learning Support Tutor

· Hearing Impairment Specialist

· Two Learning Support Team Leaders

· 19 Established Learning Support Assistants

· A flexible pool of Associate Learning Support Assistants

In addition in the Student Services team there are a range of more generalist support workers who have developed knowledge and skills for working with students with emotional & behavioural difficulties, learning difficulties and mental health problems.  This includes a qualified counsellor.

In Human Resources the college has contracted with an employee support service, which provides information, advice and support on a range of issues affecting staff with disabilities, learning difficulties or long term health problems.

1.1.4 In addition to the above specialisms the college has an Equality & Diversity panel comprising a range of staff from appropriate areas of the college meeting regularly to review matters of equal access to the college and its facilities.  The Director of 14-19 and Student Support who have overall college responsibility for Equality and Diversity convenes the group.

1.1.5 All marketing materials are checked to ensure a broad implementation of the college’s equality and diversity principles. Our website is continuously being reviewed with accessibility in mind.

1.1.6 The college has purchased a number of capital items to allow staff and students to access electronic and web based information easily.

1.1.7 The college has in place supportive Appraisal, Supervision and Attendance schemes to ensure that staff have every opportunity to review any support requirements with their line manager and that any absence is reviewed in the context of potential support requirements.

How disabled people have been involved in developing the scheme

2.1.1 All students who have declared a disability have been invited to provide feedback to the college on any issue to do with our approach to disability equality.  This has initially taken place over three open sessions (please see invite letter at appendix 2) held at the end of March 2007 to gather views and feedback on the college’s performance.  

2.1.2 These sessions have been loosely themed around:

· Getting around the college (Accessibility)

· Using special equipment to help me on my course (Specialist Equipment)

· Getting the support I need to succeed on my course (Learning Support)

Although any issues can be raised at any of the session

2.1.3 It is hoped as a result of these sessions that a regular disabled student forum will be established and that students will agree to offer input into the work of the college’s Equality and Diversity panel.

2.1.4 The college has recently created a Disability Officer post.  The post holder is charged with regularly making contact with disabled students and feeding back to the Equality and Diversity panel any emerging issues or concerns.

2.1.5 The college has established a central text and email function to enable students with disabilities, staff or indeed any interested person to provide feedback.

2.1.6 Students with disabilities participate in the college’s Student Council.

2.1.7 The views of staff with disabilities are being surveyed using a paper questionnaire in the first instance.  Again, it is hoped a disabled member of staff will agree to participate or provide feedback to the Equality and Diversity panel.

2.1.8 A survey has been developed for Heads of School and Curriculum Team Leaders about the approach their area takes to disability equality and the results of this survey will be used to devise future policy and action under this scheme.

The Action Plan

The disability equality action plan in its current iteration is attached at appendix 1

Arrangements for gathering information about the college’s performance on disability equality

3.1 Student Disability data is collected in several ways:

· At application stage if applicants disclose a disability, learning difficulty or long term health problem

· At enrolment all students are encouraged to declare

· During induction if tutors or support workers suspect a student may have a disability of learning difficulty they can try and encourage them to disclose

· The Learning Support and Student Services teams can continually update data as they carry out assessments

3.2 Reports from this data will be presented to the Equality and Diversity panel, the Quality and Standards Monitoring group and the Corporation.  Reports will show:

· Student by level and curriculum area (FT 16-19, PT 16-19, FT 19+, PT 19+)

· Success Rates

· Progression Rates

· Withdrawal Rates

3.3 Monitoring of the Student Voice on disability issues is via the Student Council and the proposed Disabled Students Forum.  As issues emerge the college may decide to explore some things in greater detail via the tutorial system or by using the text and email facility.

3.4 Student feedback will also be collected using Student Surveys, complaints monitoring and quality assurance student focus groups.

3.5 Human Resources collect data on staff and potential staff.  The following information relating to staff with disabilities, learning difficulties and long term health problems will be extracted from this data and reported to the Equality and Diversity Panel.

· Numbers of staff in post with and without disabilities

· Application rates 

· Short-listing rates

· Numbers of staff involved in disciplinary, capability and grievance procedures

· Numbers of staff leaving employment

Arrangements for assessing the impact of the college’s policies on disability equality and improving these where necessary

4.1 A staff survey is being developed which will provide a baseline for future impact assessments.

4.2 The Equality & Diversity Panel will review statistical reports and provide advice on improvement measures.

4.3 The Quality and Standards Monitoring group will ensure the strategic review of this work and comment on improvement measures annually.

4.4 The Corporation will receive an annual report on the scheme and its associated plan.

4.5 An impact assessment will be carried out on existing plans, practices, policies and procedures in a linear way driven and overseen by the Equality & Diversity Panel. A report on the progress of impact assessments will be submitted to the Quality and Standards Monitoring Group annually.

Further Consultation

5.1 If you have any comments on this scheme please email student.feedback@southampton-city.ac.uk or text feedback plus your comment to 88020 or write to Helen Mason, Director of Student Support, Southampton City College, St Mary Street, Southampton SO14 1AR

5.2 This scheme is correct as at March 2007.  It will  be reviewed at appropriate intervals as the college’s work in this area progresses.
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Southampton City College – Disability Equality Duty Action Plan

	Number
	Action
	Responsible Person
	By When
	Monitoring

	1
	Leadership and Management
	
	
	

	1.1
	Ensure that DED is embedded in strategic developments
	Quality and Standards Monitoring Group
	Ongoing
	Annual Review

	1.2
	Ensure impact assessments on policies and procedures are systematically carried out
	Director of Student Support
	Starting 16th April 2007
	Equality and Diversity Panel

	1.3
	Include mention of progress against Disability Equality Scheme in self assessment report
	Director of Standards and Innovation
	Autumn 2007
	Quality and Standards Monitoring Group

	
	
	
	
	

	2
	Teaching and Learning
	
	
	

	2.1
	Ensure that teaching staff are regularly updated on disability issues and on developments in appropriate teaching methods and technologies
	Staff Development Manager
	Plans in staff development plan for 2007/08
	Staff development Records

	2.2
	Ensure teaching materials and handouts have been assessed as being accessible to students with disabilities
	Curriculum Team Leaders
	For start of academic year 2007/08
	Equality & Diversity Panel

	2.3
	Provide support for all staff teaching disabled students to ensure that the curriculum is being accessed equally
	Learning Support Team Leader and Disability Officer
	Ongoing
	Director of Student Support

	2.4
	Ensure teachers are aware of how best to use support workers to the greatest benefit to students
	Learning Support Team Leader
	Special push for 2007 entry
	Director of Student Support

	2.5
	Publish retention, attendance and success rates to teaching teams for consideration as part of the self assessment process
	Director of Standards and Innovation
	Autumn 2007
	Quality and Standards Monitoring Group

	2.6
	Analyse progression routes for disabled students to measure whether they progress as well as non disabled students
	Student Services Manager
	Autumn 2007
	Director of Student Support

	2.7
	Obtain feedback from teaching staff using standard questionnaire about how well they feel disabled students are supported in their area
	Quality Coordinator
	By July 2007
	Equality & Diversity Panel

	2.8
	Ensure that Teachers, Learning Support Staff and Estates staff are clear about fire evacuation procedures for students with mobility difficulties
	Estates Manager
	May 2007
	Director of Student Support

	
	
	
	
	

	3
	Staff
	
	
	

	3.1
	Review staff induction arrangements to ensure the duty is understood and that areas supporting the duty are involved in the induction process:

· Director of Student Support

· Learning Support Team Leader

· Disability Officer

· Student Services Manager
	Director of Human Resources
	For new staff inductions September 2007
	Quality and Standards Monitoring Group

	3.2
	Ensure the policy of reasonable adjustment, as a key lever in the DDA, is communicated to all staff
	Director of Student Support
	July 2007
	Equality & Diversity Panel

	3.3
	Devise a programme of training on impact assessment and ensure all necessary staff undergo training
	Staff Development Manager
	For Development Week August 2007
	Equality & Diversity Panel

	3.4
	Ensure staff are given new opportunity to disclose disabilities, learning difficulties and long term health problems and that this information is recorded confidentially on HR system.
	HR Adviser
	By end June 2007
	Equality & Diversity Panel

	3.5
	Circulate survey to staff declaring a disability to gather feedback and provide a baseline against which to measure improvement
	HR Adviser
	By end June 2007
	Equality & Diversity Panel

	
	
	
	
	

	4
	Monitoring & Review
	
	
	

	4.1
	Disaggregate supported student statistics to allow the review of a range of disabilities. Provide reporting facility on College Reports to allow staff to view live data
	Registry Manager
	End May 2007
	Equality & Diversity Panel

	4.2
	Disaggregate disabled staff statistics from general HR reporting to enable specific monitoring
	Director of HR
	End July 2007
	Equality & Diversity Panel

	4.3
	Embed plans for capturing staff and student feedback including establishing a Disabled Students Forum and conducting regular staff surveys
	Director of Student Support
	End July 2007
	Equality & Diversity Panel

	4.4
	Establish a range of equality targets from base information and communicate these to all staff
	Director of Student Support
	For 2007/08 session
	Quality and Standards Monitoring Group

	4.5
	Investigate the benefits and weaknesses of publishing one overall equality scheme
	Director of Student Support
	By end June 2007
	Equality & Diversity panel

	
	
	
	
	

	5
	Facilities
	
	
	

	5.1
	Ensure that Teachers, Learning Support Staff and Estates staff are clear about fire evacuation procedures for students with mobility difficulties
	Estates Manager
	May 2007
	Director of Student Support

	5.2
	Ensure plans for campus redevelopment project fully embrace British Standard code of practice BS 8300:2001 Design of buildings and their approaches to meet the needs of disabled people
	Project Consultant
	May 2007
	Corporation

	5.3
	All major changes to current building fabric are assessed for their impact on disability equality
	Estates Manager
	Ongoing
	Executive Director of Resources

	5.4
	Consult with disabled students to establish their needs regarding appropriate social and social-learning spaces in the college
	Director of Student Support
	By end May 2007
	Equality & Diversity Panel

	
	
	
	
	

	6
	Marketing
	
	
	

	6.1
	Ensure college website and publications have been assessed as accessible to people with disabilities
	Marketing Manager
	By Autumn 2007
	Equality & Diversity Panel
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